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In the given article we have analyzed the features of the effectiveness of personnel
management in the Russian Federation at the present stage of development. The most
important goals and objectives of human resource management were highlighted and
the fundamental models of working with personnel were considered. In addition, in

the paper we have suggested the main ways to increase the effectiveness of personnel
management, in particular, the use of HR data in this area. We suppose that now, each
leader should think about what should be the creative and professional qualities of
an employee, so that joint work will contribute to the growth of the corporation and
determine a competitive advantage.
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[1oKyMeHTbI Onsi NPOM3BOACTBA CPEACTB 3aLLUThI

W3-3a naHaeMun KopoHaBUPyCa NPaKTUYECKM BCE CTPaHbI
CTOJKHYNMCh C Npo6nemoii fechuunTa cpeacTB MHAUBUAYANbHOI
3awutbl (CU3). Kpynhble npeanpuATHA yXKe KpaTHO HapacTHAK
06bEM UX NPOMBILLNEHHOr0 NPOM3BOACTBA, TAKXE 33 NPOU3BOACTBO
B3ANUCb HE6ONbLIME KOMNAHMM U HENPOCUNbHBIE NPEANPUATHA

[nga npomykumm, npuMeHaemMon ang npenynpexneHns

N MYHMM3aUMKM NOCNEeACTBUM OT PacnpOCTPaHeHNs
KOPOHaBMPYCHOW MHADEKLMN, KpaHE BaXkHA OTKPbITas
MHopPMaLWa 0 HOPMATUBHO-TEXHUYECKOI JOKYMEHTaLmm

C eAnHbIMN TPebOoBaHNAMU — CTaHAapPTax UNmM TEXHNYECKMX
YCNOBUSAX.

YH106bI 06eCcneynTb YCNoBUA AN1A HapaLLMBaHnus
npoussoactea CVI3 1 MeANUMHCKMX M3aennii,

a TaKxxe B COOTBETCTBUN C pPELLUEHVAMN 3aceaHuns
KoopanHauMoHHOro COBETA MO NMPOMbILLIIEHHOCTH,
PoccTtangapt NpoBOANT MEPONPUSATUA MO PACNPOCTPAHEHMIO
NHZOPMaLMM O HOPMATUBHO-TEXHUYECKOM OOKYMEHTaLINN.
B TOM 4ncne TexXHM4YeCKnx yCnoBmax NpeanpuaTui-
N3roToBUTENEN Ha NPOOYKLUMIO, 3aLLMLLIAIOLLYIO

OT PacnpOCTPaHEHNA KOPOHaBMpyca.

[MponassoanTenn, KOTOPbIE TOTOBbLI PACMPOCTPAHUTL

CBOW OMbIT 1 AOOPOBONBHO AENATCH TEXHNHECKMMU

YCNOBUSAMN — CBOEN MHTENNEKTYyanbHOM COOCTBEHHOCTLIO,
3acnyxxusatoT ocoboi bnarogapHocTu. B pesynstate
nHavByayanbHble npeanpuHuMaTeni, npeanpuaTna Manoro
6usHeca v atense no Bcer Poccum cMoryT LWnNTb NnLeBsble
Mackw, U3rotasnvearb Apyrne cpeactsa NHAMBMUAYanbHOM
3aLMTbl B COOTBETCTBUU C HGO@XO,E[I/IMbIMI/I Tpe6OBaHl/IF|Ml/I
1 Hagnexatuero kadectsa. K atolt paboTe NOCTOAHHO
NPUCOEaVNHAOTCA HOBbIE MPOV3BOANTENN, MOSTOMY CINCOK
6yneT NononHATLCS.

TexHn4eckune ycnoBus, AOCTYNHbIE ANS NPYMEHEHNs

Ha NPON3BOACTBE BCEMM XKENAOLLMMM, MOXKHO MOCMOTPETh
Ha canTte PocctaHpapta www.gost.ru.

o marepuanam PocctaHpapTa



