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To maintain the competitiveness of enterprises in the aircraft engine industry, it is

. ) - necessary to modernize production and production processes. Human resources are a
quality, production modernization, Kk f the effici fth . hole. theref o

adaptation, training, implicit ey component of the efficiency of the enterprise as a whole, therefore it is necessary

association test to examine the ability of employees to quickly adapt to new conditions, readiness for

training and development. The article is devoted to the development of a methodology

for studying the metacompetencies of enterprise employees regarding the processes

of modernization and automation of production. The methodology was developed on

the basis of the implicit association test and is designed to solve the problems of team

formation, optimization of the organization’s investment in personnel training and

development, and evaluation of training programs. The authors describe the logic of

the formation of the methodology, the procedure for conducting it, and the method of

validation.
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